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Coach Tour
Wednesday 26 May 2010

The principles of Community Development will be revisited and woven throughout the conference
with opportunities for management, staff, volunteers, partner agencies and anyone interested in
community development to learn, share experiences and gather ideas.

On Wednesday join the friendly coach tour and see a variety of Southern centres within our sector.
Experience wood-fired oven food and lots of fun along the way.

On Thursday and Friday, t he A Str engt heni nggertsofcChdnge€Co @monhet ¢ @ s
will bring together professionals across governance and leadership, health and wellbeing,
community development, education and environment.

The conference dinner will be held at the Graduates Restaurant at Regency Park TAFE on the

evening of Thursday 27 May, with highlights being the CANH Honorary Member Award and the
Graduate Certificate Presentation.

Enquiries
Contact CANH office:

* 1/25 Naldera Street, Glandore SA 5037

( 0883714622 Toll Free (non metro) (1800 633 616 = 08 8371 4722
8 info@canh.asn.au www.canh.asn.au



mailto:info@canh.asn.au
http://www.canh.asn.au/

Conference Program

Wednesday 26 May 2010

TIME SESSION
9.15 7 4 approx Coach Tour
7.00 Pre Conference Dinner
Dublin Hotel 11 Moseley Square Glenelg

Thursday 27 May 2010

| TIME [ SESSION | PRESENTER
8.15 Registration
Official Conference Opening
Welcome to Country
A 0 Opening Address Dr Lynn Arnold AO
25 S Dr Arnold will speak about his changing career and | Chief Executive
> E & his transition from SA politics into working in the | Anglicare
g_J w g community sector. Lynn has a strong belief in the
O X power of community and what can be achieved
together.
Al Eight Steps to Transforming Your Tara Casey
Organisation Community
This presentation will provide tips on how to gain | Development Officer
support and endorsement for change and how to | Parks Community
integrate community perspective into decision | Centre
making.
A2 Results Based Accountability Brian Smith
Local communities are best placed to understand | Executive Officer
their own strengths and identify and respond to their | Local Community
own issues and problems, but too often they are | Services Assoc (LCSA)
swamped by national or state based programs and
solutions. Neighbourhood Houses can take a lead in
enabling their communities to work towards the
results they want and need. Using a Results Based
Accountability Framework a simple process unlocks
w S community power and creativity in a new way.
cC C
% % o A3 Neuro-Linguistic Programming Wendy Wicks
gz ™ Neuro Linguistic Programming is used by therapists, | Managing Director
=W | < 9‘. trainers and individuals to help create a fuller, | Empowerment Services
J] % 0 positive and peaceful life. This workshop will assist
§ @ o you to become aware of some of the tools for change
= which you already have at your disposal in your
O < brain. When these tools are practiced they can help
© you create freedom from your concerns and change
how you feel about memories from the past.
Wendy will show you how to diffuse that critical voice
and become more motivated.
A4 Water Crisis i River Community Karyn Bradford
Snapshot Coordinator, Milang
Hear first-hand how the river communities are | Old School House CC
continuing to engage and re-engage the community, Julie Walter
government and the media in new and innovative Volunteer Coordinator
ways. Renmark Paringa CC
Marion Wilson
Coordinator Mid Murray
Community Support
Services & CHIPS




| TIME | SESSION | PRESENTER
10.307 11.00 Morning Tea
iChange from the Grassr oo|JimcCavaye
" Jim will lead us in considering: Director
N 1 What change from the grassroots up looks like Cavaye Community
'5.':J o and how you know you that have succeeded Development
a @ f The development and sup
< “.' communities andotfther figm
L S development
o : 1 The idea of social hubs in communities and
E responding to new ways that people prefer to be
§ involved and how to engage them plus
devel oping fAalliesd and
Bl Influencing Change Fraser Keegan
Fraser will focus on identifying the factors and forces | Manager OPAL
that influence successful change, and provide City of Marion
practical tips on how to operate within them and use
them to best effect.
B2 Change from the Grassroots Up Jim Cavaye
"w o Jim will further develop the themes from his keynote Director
39 address. Cavaye Community
25 S Development
$ 3 N
€ % m 5 B3 Changing Perceptions of Volunteering Kaye Mahomet
2o ™ | am sure you have heard someone sayfi | calya Manager,
238 h v o | u n. tTeisspregentation will put volunteers in Sector Support and
58 their rightful place as a vital component in our Development
© 5 community. Volunteering SA&NT
B4 The changing environment - KESAB Simone Cunningham
Learn about recycling initiatives (e.g. dreamsafe, Team Coordinator of
mobile muster, e-cycle recovery) and how community | Waste Education
centres can get in on the act to help bring about Special Projects
change in attitudes and the physical environment. KESAB
12.307 1.20 Lunch
Pathways to employment Ken Lodge
Workskil and its programs and how it works for the CEO
8 community. Workskil Incorporated
w
DD: o fManaging Organisational Changeo Max Dyason
<D( 2 Maxwillt al k about Bedhtoverdh®es | Chief Executive
w PN past decade as it has moved to meet changing The Bedford Group
'5 “:: demand and expectations from the people it serves,
> its stakeholders and the community. Max will cover
E off on the drivers for change that were both internal
~ and external and what the changes have meant for
the organisation as it has evolved.
o = C1 Building of the Onkaparinga Playground Anne Ellis
3 S Anne will discuss how approximately 2000 volunteers | Co-ordinator
S © were involved in the construction of the Port Torrens Valley
g >3 o Noarlunga Adventure Playground with the bulk of the | Community Centre
© ) - . L
5° 9 poc construction happening over a 6 day period in 2002.
of&s5 |0 : You will hear how the financing of the project was
= c E 8 carried out through sponsorship and donations and
= o Py N will pick up tips that can be related to your next
ks ? community project.
S




TIME SESSION PRESENTER
Cc2 VoIE i Online Induction training for Pat Armstrong
Volunteers Co-ordinator
VoIE is a partnership between TAFE SA South and Community Centres
the City of Marion. Volunteers working in community | City of Marion
centres and neighbourhood houses within the Cities Karen Charles
of Marion and Onkaparinga go through an induction Child Care Co-ordinator
process prior to starting their work. This is the start of | Hackham West
an accredited learning journey. Community Centre
C3 Linking to VET Marie Smith
What is VET and why do the funding bodies want it? | Workforce Development
How can community experience / learning be Advisor, CANH
converted to Vocational Education and Training Jan Peterson
qualifications. Senior Project Officer
ACE & Community
Partnerships Unit,
DFEEST
C4 City of Charles Sturt Settlement Program | Jhunu Schrapel
Discover more about this program centred around Settlement Project
volunteering to help newly arrived migrants to settle Officer
into life in our community. City of Charles Sturt
C5 Be Active Dan Cowley
Are you looking for some new ideas for physical | Project Officer, Physical
9 = activity programs? This showcase will take a look at | Activity Branch
a -% some creative case studies from around Australia | Office for Recreation
g _ 5 o including community houses and centres and will | and Sport
2 53 S inspi_re you to develop your own be actiye physical
g o % %) "’ activity programs specific to your community 6ngeds.
- C o
E SE N c6 Healthy Eating Patricia Carter
8 8 Discuss the role that community centres play in | Principal Advisor-Public
% x promoting healthy eating and increasing the amount | Health Nutrition
n o of fruit and vegetables consumed.

Karen James
Manager Integration
Team

Health Promotion
Branch, SA Health

C7 Workskil

Job Services changes will be explored as well as job
possibilities for older workers, work for the dole
participants and youth.

Nunzio Giurastante
Work Experience
Manager &

Johan Hamman
Strategic Executive
Manager

C8 Work experience for overseas students
Liam will discuss with you how community groups
can work in partnership with Engender to support
local and international students achieve their goals
while supporting your organisation achieve its goals.

Liam Clancy
Director
Engender Pty Ltd

C9 Marketing Ideas that Work

Drawing on a long and successful career in the not
for profit sector CBB Development Consultant, Greg
Franks, will stimulate your marketing efforts to
engage your community and bring about change.
Guaranteed to be 30 minutes well spent.

Greg Franks
Development
Consultant
Community Business
Bureau (CBB)

3.001 3.30

Afternoon Tea




TIME SESSION PRESENTER
Leaders of Change Jodie Ensor
,"'_J 8)) 8 Leadership is a great responsibility i do you realise | State Manager - SA
(23 g < the impact that you have on the people around you? Proteus Leadership
>0 o Be a leader of change and challenge yourself to | Centre
'g'é 9,: ™ become more strategic in thought and action.
D1 Engaging your community within a Bev Colville
changing environment Snr Project Officer
Community engagement is vital to ensure outcomes Community
which are mutually acceptable to communities, Engagement Portfolio
N G O fcemmunity centres and the funding bodies Sector Development
are achieved. Building the foundations for Team
engagement as a change agent is crucial when Community Connect
determining the purpose for engaging, identifying the | Department for Families
stakeholders and the techniques most suitable to & Communities
engage with your community. This presentation will
explore the levels of engagement and provide
examples of techniques for your organisation to
- consider when engaging with your community.
c C
-% -‘\2 D2 Change and Leadership Joanne Pimlott
4 § 8 Be inspired to be a passionate leader and work Executive Director
E’j w T outside your comfort zone. BOFI
g Z S
5 8 < D3 Qualities of a Leader Jodie Ensor
< What makes a great leader tick and what qualities do | State Manager - SA
8 2 you admire in a leader? How to become that person? | Proteus Leadership
o Centre
D4 Community Food Movements claire nettle
Community food initiatives are taking root across Author
Australia: Community gardens, home grown produce | Growing Community:
swaps, food co-ops, urban gleaning, backyard Starting and Nurturing
sharing, Community Supported Agriculture. Claire Community Gardens
will introduce a number of projects that are re-
envisioning our food system, and discuss what
community food initiatives can offer for environmental
sustainability, community development and food
security.
5.00 Summary and Close

6.30 for 7 pm Conference Awards Dinner i Graduates Restaurant, Regency Park TAFE




Friday 28 May 2010

| TIME | SESSION | PRESENTER
7.30 ASU Breakfast
8.30 Registration Day 2

WELCOME & KEYNOTE

9.00-9.45

Welcome & Housekeeping

Health, Happiness and Wellbeing

Professor Baum will draw on her experience as a
Commissioner on the World Health Organisati o n 0 §
Commission on the Social Determinants of Health to
explore the factors that create health, happiness and
well-being. She will consider why some societies are
healthier places to live and particularly consider the
evidence that fairer societies are healthier to live in.
Also consideration will be given to current patterns of
global economic development and how they are often
a threat to health and well-being.

The importance of local networks and friendships to
health will also be explored including the vital role of
community organisations such as resident action

groups and neighbourhood and community houses.

Professor Fran Baum
Professor of Public
Health

Flinders University

Concurrent Sessions
Choose ONE
Workshop
E

9.45-10.30

El Sacr ed Cowsi @éivanmaled] | 0
to Change

fiSacred cowsoOo are outdat e

beliefs. In this workshop we will work on strategies to

ident i fy and ki | linoodérforydus a c

organisations to move forward in innovative and

dynamic ways.

Jenny McCormick
Director
Movers & Shakers

E2 Service Excellence

How can Service Excellence assist your organisation
continually improve its service, how do you get
started, what resources are available to support you?
Come and get these and other questions answered
or to talk about your experiences with Service
Excellence.

Sue Sansome

Project Support Officer
Service Excellence
Program

E3 Work Life Balance

Today Manuel will inspire you and give you a new
awareness on how you can create a balanced life.
He focuses on improving his clientséperformance in
all areas of their life, from career and finance to
relationships and health.

Manuel Karkafiris
Director
Sol Institute

E4 Industrial Relations: How do the changes
affect us?
Almost every non profit community based
organisation in Australia is affected by major changes
to employment conditions which are occurring under
the Fair Work Act and Award Modernisation process.
This workshop will explain what has changed, what
you need to do, what has not changed and how the
Equal Remuneration case for the community sector
will affect your organisation.

Keith Godfrey
Industrial Relations
Advisor

Jobs Australia

10.3071 11.00

Morning Tea




TIME

SESSION

PRESENTER

CONVERSATION CAFE

11.007 12.15

South Australian Strategic Plan: Driving change
through community leadership

South Australia's Strategic Plan (SASP) was
launched in March 2004. It provides the direction for
the stateds activities arn
measure our progress against clear goals. The plan
has six key strategic, interrelated objectives:
Growing Prosperity; Improved Wellbeing; Attaining
Sustainability; Fostering Creativity and Innovation;
Building Communities; and Expanding opportunity.

The plan was updated in January 2007, after an
extensive community engagement process across
SA.

It is now time to look at it again and ensure it is still
relevant and that we are moving in the right direction.
This session gives a fantastic opportunity to influence
outcomes through the SASP update process
anticipated to start in July 2010. It will encourage your
thinking about how you want to use this opportunity to
work with the Community Engagement Team in the
Department of Premier and Cabinet as they lead the
process.

Audra Cooper will talk with you about what the plan
is, the extent of community input, its importance to
government planning and to the direction of the state
and the plans for its update and what your
involvement in this can be. Audra will then hand over
to Gabrielle Kelly to explore your role as advocates in
influencing and | eading ¢

up.

In a spirited conversation, Gabrielle Kelly will invite
CANH conference del egat e
changedo and to think thr
for community services in preparation for the
commencement of the official update process.

S
¢

In round tables facilitated by the Community
Engagement Team, you will be asked 3 questions in
relation to community services and SASP:

1 What is missing?

1 What are your critical issues?

9 How will you increase your ability to be a leader

Audra Cooper
Manager Community
Engagement
Department of Premier
and Cabinet

Gabrielle Kelly
Director

Adelaide Thinkers in
Residence Program

12.157 1.15

Lu

nch

Concurrent Sessions
Choose ONE Workshop
F

1.157 2.30

F1 Print Making
Make bookmarks using the monotype print technique
with water based inks.

Rosa Hillam

F2 Wellness at Work in Your Life
Learn how to begin feeling fabulous in 5 easy steps.

Monica Linford

F3 Cooking 7 Bush Tucker and Barbecue
Learn technigues to produce delicious barbecued
food with a traditional bush tucker twist.

Katherine Vudulich
Australian Wattlebush
Catering

F4 African Dance
A traditional dance performance followed by an
interactive workshop.

Burundian Wo me n 6 s
Dance Group




TIME SESSION PRESENTER

F5 Something in Silk CANH Team
Come along and get creative and transform

somet hing or di naexyaordimty®. 9
great and quick activity for attracting and engaging
with Ahard to reacho peoq

F6 Woodwork Shed Malwa Woodwork
Learn how to make bird nesting and bat boxes for | Group

your community garden or as a friendly place for
animals to live at your place.

2.30 Closing Speaker & Opening of the CANH Learning Centre i Steve Georganas MP,
Federal Member for Hindmarsh

3.00 CD Rocks (Entertaining Panel Game)

4.00 Conference Finale and Raffle draw

4.15

Conference Close




Speaker Biographies

Dr Lynn Arnold AO
Chief Executive
Anglicare SA

Dr Lynn Arnold AO commenced in the role of Chief Executive of Anglicare SA on March 10, 2008, after
eleven years with World Vision International where he held roles such as Senior Director (Board
Development and Peer Review), Regional Vice President for Asia and Pacific and Chief Executive Officer
(CEO) for World Vision Australia.

As Anglicareds Chief Executive, Lynn is resgoeemmantbl| e f o
agency pr omot i nganddyliness ofilife fer all. AnglisapeeSA thas over 1300 staff and 1000
volunteers with an annual budget of approximately $80million.

Lynn is currently national co-chair for anti-poverty week and is one of three South Australian reconciliation
ambassadors. During his time as CEO of World Vision Dr Arnold also served on the Australian Foreign
Ministerdéds Aid Advisory Council, and the Australian Co

Lynn holds a PhD, as well as a Bachelor of Arts and Bachelor of Education from the University of Adelaide.
He also holds a diploma in senior company administration from the Escuela Superior de la Alta Direccion de
Empresas (ESADE) in Barcelona, Spain. In 2004, he was awarded the Order of Australia (AO) for his
services to Australia through the South Australian Parliament as Premier, and internationally through
development and humanitarian aid assistance. In 2001 he received the Centenary Medal for his services to
the Australian community.

Tara Casey
Community Development Officer
Parks Community Centre

<

Tara Casey is currently employed as a Community Development Officer at the Parks Centre for the City of
Port Adel aide Enfield, and has also worked in Council d

Tara has completed a Bachelor of Arts (Communications), a Graduate Certificate in Case Management and

recently an Advanced Diploma of Community ServicesManagement t hrough CANHOG6s Prod
Program. She also works occasionally for TAFE as a lecturer in community services and development and

sits on the Board of the Muscular Dystrophy Association of SA.

Tara is interested in corporate social responsibility, community and engagement and the use of new
technologies in improving communications with the public. She has a particular interest in change
management within community organisations after studying with Joanne Pimlott (also presenting at the
conference) as part of her Masters degree in Communication Management.

Brian Smith
Executive Officer
Local Community Services Assoc (LCSA)

Brian Smith was appointed Executive Officer of the Local Community Services Association (LCSA) in March
2006. He was attracted to this role by LCSA6s commit me
because he passionately believes in the value and role of local, community based organisations.

Brian migrated from the UK in 1971 as a recently qualified, civil engineer and worked on the construction of

the coal railways in central Queensland. He has spent most of his working life within the Uniting Church

where he served as a lay pastor in north-west Queensland, parish minister in Townsville, social justice officer

for the Synod of South Australia (his happiest and most interesting work experience until he joined LCSA),

Nati onal Director of Frontier Services (the churchoés w
Mission.

In these roles, Brian was involved in a wide range of advocacy and service delivery and developed skills in
organisational change, strategic planning and conflict resolution. In recent years he has worked closely with
Mark Friedman to implement a Results Based Accountability framework in neighbourhood centres in NSW.

Brian has served on the national boards of the Royal Flying Doctor Service and Lifeline.



Wendy Wicks
Managing Director
Empowerment Services

Wendy Wicks runs Empowerment Services, a Coaching and Training consultancy. She is a dynamic
facilitator and coach who is highly skilled at helping individuals create a positive and fundamental shift in their
lives through self discovery and Neuro Linguistic Programming (NLP).

As a Master Practitioner and Trainer in NLP, the study of how we think and view the world, Wendy has a
plethora of NLP tools to assist you in literally changing your mind and chemical neurology.

A professional development trainer for more than a decade, Wendy is accustomed to working with a diverse
group of people. She delivers her courses in the corporate sphere, has a suite of courses for Empowering
Women and her overarching passion is teaching NLP so that people can empower themselves to live a life of
freedom.

Jim Cavaye
Director
Cavaye Community Development

Jim has 27 years experience assisting over 100 communities across Australia with community engagement,
local planning and community development strategies. He has worked with a wide range of organisations
and government agencies particularly in regional communities contributing to major development initiatives
there. He is a popular educator and has designed and conducted extensive training with community
practitioners. He has a Ph.D. in community development from the United States.

Fraser Keegan
Manager OPAL
City of Marion

Himself an agent of change, Fraser has worked in a variety of ever-changing contexts, circumstances and
sectors engaging with mums, dads, kids, teachers, youth workers social workers, health workers, planners,
grandparents, politicians, bureaucrats, business folk and others, endeavoring to change attitudes and
behaviors. Fraser is currently the Manager of the OPAL (Obesity Prevention and Lifestyle) Program in the
City of Marion. This program aims to work with children and their communities to support healthy weight and
reduce overweight and obesity problems through a multi-faceted program.

Kaye Mahomet
Manager, Sector Support and Development
Volunteering SA&NT

Kaye, a vibrant and enthusiastic supporter of volunteering and, in particular of volunteer managers in their
special role, has extensive work experience in both the Federal Government and the private sector.

Her experience in the not for profit sector began with Bedford Industries. She joined the volunteer peak
body, Volunteering SA (later SA and NT) in 2000 and assumed the role of Volunteer Manager. Kaye now
manages the Northern Territory offices. In this capacity she has worked to advance the special role and

development of Volunteer Manag er s, whi |l st encouraging and mentoring

She has patrticipated in the last three Australasian Retreats for Advanced Volunteer Managers in Brisbane,
Tasmania and the Gold Coast.

Kaye is a committee member of the AAVA Board Mentoring Program; the 2010 Southern Volunteering
Leadership Forum; the Eastern Adelaide Network; a member of the Central Volunteer Management Network;
on the Steering Committee for the Local Government Passport System Project and the Games Organising
Committee for the Special Olympics 2010. Kaye was one of the key judges in the recent 2010 Channel 9
Young Achiever Awards.

Kaye holds an Advanced Diploma in Community Services (Volunteer Management) and Certificates in
Business Studies (Human Resources), and Community Services (Volunteer Management), and was the
winner of the Inaugural Australasian Volunteer Administrators Award of Excellence in 2007. Hosting and
mentoring visiting trainees from Chinabds Professi
Shanghai & Shandong and students from Germany through Australian Internships Kaye has gained insights
into volunteering from a more international perspective.

onal

\%



Simone Cunningham
Team Coordinator of Waste Education Special Projects
KESAB

Simone Cunningham is the Team Coordinator of Waste Education Special Projects for KESAB
environmental solutions. Simone previously worked as a waste education officer in local government and is
one of the authors of KESAB's Litter Less Initiative for Middle Schools. She also wrote a unit of work for the
WOW, Wipe Out Waste, in schools program. Her background was as a Coordinator in Mathematics, Science
and Environmental Education for Middle School students and lecturer of Mathematics, Science and Studies
of Society and Environment with the University of SA for undergraduate and postgraduate students
undertaking a Bachelor of Education.

Simone sits on a number of waste management and education boards including WOW steering committee,
SA WMAA (Waste Management Association of Australia) Branch and is the Chairperson for the South
Australian Waste Educators Working Group.

Ken Lodge
CEO
Workskil Incorporated

Ken is a qualified Accountant and has memberships with the Chartered Secretaries and Company Directors.
He has also completed an MBA in 2007. He was appointed to the Workskil Board 13 years ago and in 2004
took up the position of General Manager. In 2005 he was appointed the CEO and a member of the Workskil
Board. In 2006 he was appointed Chairman of the Nexus Recruitment & Training P/L Board and holds all
these positions currently.

Kendés previous work history before Workskil was in the
testing equipment and USB InSync products as Vice President of Operations.

Max Dyason
Chief Executive
The Bedford Group

Max Dyason is the Chief Executive of Bedford, the largest employer of people with a disability in South

Australia. Mr Dyason is a Fellow of the Australian Society of Certified Practicing Accountants, and is a Board

Member and State Chair of NDS, the peak body for disability services. He is pleased that he has helped to
broaden Bedfordds activiti es growcits dient base fomss29aptople with d e s er
disability in 2000 to 3,000 today and from just 4 to 23 operating sites.

Max has had a diverse working history in a broad range of industries, including food and beverages, tyres,

glass, precast concrete, steel, resources and Government. Some of his previous employers have been

Pilkington ACI, Cadbury Schweppes, Ar nott 6s Bi scuits Limited, (including
Balfour Wauchope Pty Ltd and George Weston Foods Limited.

A hands-on "people person”, his areas of expertise and interest include leadership in cultural and
organisational development for productivity, safety, quality and financial improvement and adding value in
the community.

Jhunu Schrapel
Settlement Project Officer
City of Charles Sturt

Jhunu comes from Bangladesh, and lived in the UK for a number of years before making Australia home for
the last 22 years. She has worked in community development in Bangladesh, UK and in Australia. Jhunu has
worked in Community and Neighbourhood Houses sector for nine years and served on the CANH board for 6
years.

She also has worked for the City of Onkaparinga as Community Development Officer delivering
Neighbourhood Development outcomes for three years before taking up the position of Settlement Project
Officer (DIAC funded) for the City of Charles Sturt in 2008. Jhunu also works for TAFE as a sessional
lecturer.



Dan Cowley
Project Officer, Physical Activity Branch
Office for Recreation and Sport

Dan is a member of the Physical Activity Branch at the Office for Recreation and Sport, which is responsible

for implementing the statewide be active campaign. be activei s al |l about getting more
more active more often. A keen be activist Dan enjoys working with groups such as CANH to communicate

and promote this important message.

Patricia Carter
Principal Advisor Public Health Nutrition
Health Promotion Branch, SA Health

Karen James
Manager Integration Team
Health Promotion Branch, SA Health

Patricia and Karen work in the Health Promotion Branch in the SA Department of Health. The Branch leads

the Department's prevention efforts including supporting South Australians to eat a healthier diet and have

adequate physical activity, thus avoiding excessive weight gain and the development of preventable chronic

di seases. The Branch al so has a fscontbstingstrategicnasdca i t vy . Pat
around nutrition issues and Karen manages the team whose key responsibilities include a focus on

improving health and wellbeing for disadvantaged communities.

Nunzio Giurastante
Work Experience Manager
Workskil

Johan Hamman
Strategic Executive Manager
Workskil

Both Managers are involved in the new Job Services Australia environment. Nunzio has 19 years experience
in the Employment and Training Industry and has worked for Uniting Care Wesley, The Salvation Army 1
Employment Plus, Employ SA, Skillshare, and Jobskills.

Liam Clancy
Director
Engender Pty Ltd

Liam is the Director of Engender Pty Ltd, a private consultancy specialising in Human Service Management,
Community Development and Vocational Training. The Engender team includes experienced community
development officers, social workers, psychologists, counsellors, teachers and workplace training all
specialists in the Community Service sector. Engender works extensively with International Colleges who are
providing the Diploma of Community Welfare / Service to over 850 international students.

Jodie Ensor
State Manager - SA
Proteus Leadership Centres

Jodiebs journey into the corporate world is best descr
Jodietook a O6Mud Pathdé into Corporate Leadership! Her jou
you into the most unexpected yet exciting places, and if you keep an open mind you will find amazing

opportunities and achieve anything you want!

Her business Mud Drum Australia won many; state, national and even international business and marketing
awards and she was named Australian Marketer of the year in 2007. Jodie has no formal marketing
gualifications T she says her business was her university. Today Jodie works with leaders across Australia
delivering ideas, education and new way of thinking!



Bev Colville

Snr Project Officer, Community Engagement Portfolio
Sector Development Team, Community Connect
Department for Families & Communities (DFC)

Bev Colville has worked with community and DFC over a number of years. Prior to a recent absence of
leave, Bev was the Executive Officer for the Human Services Peaks Forum and held the Industry, Support
and Development Portfolio for Community Connect. She is now responsible for implementing the DFC
Community Engagement strategy.

Whilst on leave Bev was volunteering for the Australian Refugee Association as a Homework Club tutor at
the Hillcrest Community Centre.

Joanne Pimlott
Executive Director
BOFI

Joanne Pimlott is Executive Director of her own company, BOFI Pty Ltd. (BOFI stands for Business
Objectives Facilitation: Innovation.) She currently works as a Business Development Manager for a company
in the building and construction sector, as a part time academic (leadership, change & innovation,
entrepreneurship) and business coach. She is a former Associate Professor with The University of Adelaide,
where she established academic programs in Entrepreneurship and also a new School called the
Entrepreneurship, Commercialisation & Innovation Centre (ECIC, established in 2002). Joanne held the
position of Academic Director, Entrepreneurship Programs for 9 years until leaving in July 2006 to establish
her own business. She is also enrolled part time in a Doctor of Business Administration, in the area of
organisational innovation.

claire nettle
Author
Growing Community: Starting & Nurturing Community Gardens

claire nettle is a community garden advocate, community food systems researcher and the author of
Growing Community: Starting and Nurturing Community Gardens (CANH and SA Health 2010). claire helps
to co-ordinate the Australian City Farms and Community Gardens Network and the SA Community and
School Garden Network. Her academic background includes masters research on organic food networks and
an almost complete doctoral thesis on the Australian community gardening movement. claire's research
interests include community food systems, social movements, and community strategies for social and
environmental change. Her spare time is spent hunting for peas in the garden with her three year old son.

Katrine Hildyard
Branch Secretary
ASU SA+NT Branch

Katrine has been working with the South Australian and Northern Territory Branch of the Australian Services
Union (ASU) for over thirteen years. In April 2009, Katrine was appointed the Branch Secretary of the ASU
and became the leader of her Union.

Over the past five year s, in the face of one of t he
Katrine has assisted to lead her Union to strategically build its influence in key industries, develop strong
partnerships and modernize its structures, processes and focus.

During this period Katrine has been a leader in the Strong Community Healthy State and the Strong
Community Healthy Territory campaigns i non Government community services industry wide groups of
Unions, employers and peak bodies working together in an unprecedented way to build real social inclusion
by working together towards long term reform of the community sector so that the most vulnerable South
Australians and Territorians receive the best possible services.



Fran Baum
Professor of Public Health
Flinders University

\Q{.) v

Fran Baum is Professor of Public Health at Flinders University. She is also Foundation Director of the
Southgate Institute for Health, Society and Equity and the South Australian Community Health Research

Unit. She has been an active memb aglobabfetwdrkoéheditieantpiste 6 s He

(www. phmovement.org) - since its formation in 2000 and currently serves as the Co-Chair of its Global
Steering Council. She also served as a Commissioner on the Commission on the Social Determinants of
Health from 2005-08. She is a Fellow of the Australian Academy of Social Science and of the Australian
Health Promotion Association. She is also a past National President and Life Member of the Public Health
Association of Australia.

Fran Baum is one of Australia's leading researchers on the social and economic determinants of health and
community based health promotion. In 2008 she was awarded a prestigious Australian Research Council
Federation Fellowship focusing on the social determinants of health inequity and social inclusion. She holds
a number of other grants from the NH&MRC and the ARC which are considering aspects of health inequity
including impact of social capital, neighbourhood and work. For four years she has been a program leader on
the social determinants of health theme for the Co-operative Research Centre on Aboriginal Health. She has
an extensive teaching career in public health, including writing a number of distance education courses and
designing a doctor of public health course for senior public health professions. Her text book The New Public
Health (3rd edition 2008 Oxford University Press) is widely used as a core public health text.

Jenny McCormick
Director
Movers & Shakers

l © 1%
Jenny McCormick is Director of her own business Movers&Shakers i a consultancy firm offering a range of
services including motivational speaking, marketing, strategic planning, training and development, event
management and organisational development to a portfolio of public and private sector clients.

She holds a Master of Business Administration, a Bachelor of Education, a Diploma of Teaching and a

Certificate IV in Training and Assessment. She is also
Habits of Highly EdaftminingiproggamPeopl|l ed t hr ee

Jenny is passionate about the community sector and the vital role it plays in building the social, economic,

cultural and spiritual fabric of communities and society as a whole.

Sue Sansome

Project Officer

Service Excellence Program

Sue has been with the Service Excellence Program (SEP) for two and a half years. She manages and
coordinates the Service Excellence Program by providing useful information on resources, training and the

external assessment process plus communication through the SEP website and e-Network.

Manuel Karkafiris

Co-Founder and Director

Sol Institute

Manuel is a Directorand Co-Founder of SA6s | eading personal and prof
Results. He is a certified Trainer in NLP (Neuro Linguistic Programming) and a Master Coach. He focuses on

i mproving his cl i e nrdadadfthep e, ffom theraareereandifimanca to their aelationships

and health.

Manuel is a leading expert in Communication Mastery and Success Mindset. He has a degree qualification in

Science and early on in his career excelled as an Account Sales Manager for an international U.S. Fortune

500 Company. Following this, Manuel began a diverse and successful business background in retalil
franchising. He has owned and operated multiple retail

performers. o



Keith Godfrey
Industrial Relations Adviser
Jobs Australia

Keith has worked at Jobs Australia as an Industrial Relations Adviser since 1995. He has over 34 years
experience in human resource management and industrial relations in the government, education and
community sectors. He has extensive experience in assisting community-based organisations with
management issues, particularly in terms of management practices, industrial relations, employment, staff
relations and organisational review.

Audra Cooper
Manager of Community Engagement
Department of Premier and Cabinet (DPC)

Audra has worked in the South Australian public sector for the past 18 years in a diverse range of positions
and agencies. Her early roles were in direct service delivery working with people in crisis, young people at
risk and young offenders. She then moved into strategic planning and policy roles and has provided
leadership in the areas of youth policy, housing, Indigenous housing and urban and community renewal.

Her personal and professional commitment to social justice and equity has been reflected in a number of
change management roles over recent years. These have included managing the Public Housing Appeals
Unit and the Aboriginal Housing Policy, Planning and Service Development Unit, representing South
Australia on housing and disability national partnership negotiations, and being one of the founding staff
members of the Social Inclusion Unit when it was established by the Premier in 2002.

Audra has a Bachelor of Social Science, a Graduate Certificate in Housing Management and Policy and a
Masters Degree in Urban Management and Policy.

She has been with the Cabinet Office of the Department of the Premier and Cabinet for the past two years,
where she has provided high-level strategic policy advice in a range of portfolio areas. Her current role in
Cabinet Office is Manager of Community Engagement.

Gabrielle Kelly
Director
Adelaide Thinkers in Residence Program

Gabrielle is an award-winning documentary director, with 20 years in media: on camera and directing films
and interactive media. She has executive experience in Australia and the US, as a manager of interactive
media companies. One of her documentaries Greenbucks- the Challenge of Sustainable Development was
launched to acclaim, at the Rio Earth Summit and screened around the world.

Her company Archangel Australia produces media on globalization and social change, as well as running
powerful leadership and innovation events for business, communities and individuals. She is a social
innovator:

9 founder of the Australian International Documentary Conference in 1987

1 co-founder Southtalk, a community leadership program with Maralyn Blake

1 founder of Digital Journeys, a youth media training program with Carclew Youth Arts
91 Accredited leader of Change the Dream Symposium

Gabrielle is now the Director of the Adelaide Thinkers in Residence program.

Maralyn Blake
Community Development Officer
Reynella Neighbourhood Centre

Maralyn trained as a Junior Primary Teacher and taught in Ferryden Park & Reynella South.
After time raising a family she returned to work doing some contract work in schools and kindergartens then
the Playgroup Association of SA as the Southern Field Worker, and later, the Senior Field Worker. The

positioninv ol ved wor king cl osel y wiBhehlsofdid arlét bf Paent Educatignam mo t e

wrote a variety of resource material for Playgroups across the state.

O F



In 1998 Maralyn took up a position as a Community Development Officer with the City of Onkaparinga and
became the CDO at Reynella Neighbourhood Centre. This year she has taken up lecturing at TAFE as well
and is enjoying the challenge.

Di Shaw
Community Development Officer
West Lakes / Findon Community Centre

Di has 27 years experience in the community sector. She has spent 10 years at Bower Cottages Community
Centre, 16 years at the City of Charles Sturt. Her roles there have included Team Leader of 5 Community
Centres for 10 year, Community Development Officer for 6 years, 3 years wdting across 2 Centres, Findon
& West Lakes Di is annstructor for Di's Dapper Tappers & Di's Gagd loves’Zumba" class

Karen Grogan

Director

Centre for Participation & Community Engagement
University of South Australia

Karen Grogan is the Director of the Centre for Participation and Community Engagement at University o
South Australia and was previously the Director of the South Australian Council of Social Service (SACOSS).
Karen has 20 years experience in education and community services, with a focus on economic and social
development. Her experience has spanned the arenas of school transition, disability, youth, mental health
and Aboriginal affairs, in urban, rural and remote areas of Australia. Karen has held senior positions in
private, government, community and Aboriginal organisations.

Karen has undertaken studies in Social Science, Adult Education, Communications and Business and is
currently undertaking doctoral studies. In order to raise awareness of the social justice and economic
arguments for building strong sustainable communities for all Australians Karen has served on a range of
government, business, community and academic steering and advisory committees and published a range of
policy and position papers dealing with social and economic development, poverty and disadvantage.

Steve Georganas MP
Federal Member for Hindmarsh

Steve has a long association with numerous and varied local organisations. He has coached junior soccer in
the area for many years; he was a board member of the Glendi Festival for over 10 years; he has also
served as President of his local Lions club and was presented with the Monarch award in 1999 for his long-
term contribution. Steve has had a varied employment history, working as a; taxi driver, underwriter for
financial services, electorate officer and ministerial adviser to the Hon. Jay Weatherill, MHA (SA) 2002-04.

Steve has been the Labor candidate for Hindmarsh since the 1998 federal election, winning the seat of
Hindmarsh in 2004. In the electorate of Hindmarsh over 20 per cent of the population is aged over 60. This

has spurred Stevebs interest in issues that affect the
Representatives Standing Committee on Health and Ageing in 2008. During his time on this Standing
Committee Steve was involved in the following reports:

fundingdé and 6The Best Start:h Bemerdti ten otf h d riemdy if reye dii m
conducting the inquiry into obesity in Australia. Additionally, through his involvement in the Health and

Ageing Committee Steve has developed good working relationships with various stakeholders within the

ageing and disability sector.



General Information

VENUE DETAILS
Glandore Commnity Centre, 25 Naldera Stregblandore Teleplone: 8371 1139

GETTING TO CONFERENCE BY PUBLIC TRANSPORT
Bus Stop 10 Winifred Avenue (241)

Bus Stop 180 Cross Rd (Circle Line)

Bus Stop 9 South Rd (720/721/725)

Train Stop Emerson Crossing

Tram Stop 8 Beckam Street

CAR PARKING
2 Carparks at the centrene off Clark Avenue and onef dlalwa Streetapprox 70 parks in totallhere is off street
parking available in adjacent streets around the centre.

WHAT TO BRING
Please bring an umbrella as Glandore igegan open venue and it may be required if rain is forecast.
I 32f R O02Ay R2YylIGA2Y F2NJ GKS /I yOSNI/2dzyOAf {! Q& a. A33

WORKSHOP NOMINATIONS:

Slect which workshops you want to atterah the registration form Numbers will be limited for each workshop

session. As bookings will be taken in order of enrolment, we recommend that lyaek early. A confirmation of
registration will be forwarded to yguwhich will include your workshop allocations.2 y Qi F2NHSG (GKS
discount applies until 23/4/10.

OPPORTUNITY TO TALK TO FUNDING PARTNERS
Representatives from funding partners will be available throughout the conference to answer questions and offer
ideas and support. Make yourself known to them!

ACCOMMODATION:
You willneed to book and pay for your own accommodation separately to the conference registr&amne
suggestiongnd approximate costare as follows

Comfort Inn Haven Marina Comfort Inn Anzac Hwy

6-10 Adelphi Tce Glenelgorth 626 Anzac Hwélenelg East

Ph: (08) 8350 5199 Ph: (08) 8294 1344

Website: www.haveninn.com.au Website:www.anzacmotorinn.com.au
$120 - $160 per night room only $130 per night room only

Adelaide International Motel Bay Beach Front Apartments

521 Anzac Hwyslenelg North Esplanadéslenelg

Ph: (08) 8294 2155 T:(08) 8294 9666

Website: www.internationalmotel.com.au Website:www.baybeachfront.com.au
$110 per night 2 Bedroomg from $375per night

La Mancha Apartments Corfu Apartments

8 Esplanade Glenelg 35 Moseley Street Glenelg

Ph: (08) 8295 2345 Ph: (08) 8295 2345

Website: corfuaccommodation.on.ndmancha Website: corfuaccommodation.on.net/corfu
2 Bedroom $145- $160 2 Bedroom $140

TRAVEL CONTRIBUTION:
CommunityBenefit SA haprovided fundingto support voluntees from country and outer metropolitancentres to
attend the conference.

COUNTRY BILLETS
Toreduce the extra costs incurred by country people attending the conference, we ask that anyone who feels they
can billet a contry centre representative for 2 nights to contact CANH. We would be delighted to hear from you.


http://www.anzacmotorinn.com.au/

CAR POOL
Anyone who wishes to register for a car pool, contact CANH.

CANH COACH TOUR:
Make sure you book early as places are limited. Se€thech Toubooking form for details.

WEDNESDAY NIGHT DINNER:
Meet at Dublin Hote] 11 Mosley SquareGlenelgat 7pm. Telephone 8295 3966

THURSDAY NIGHT DINNER, GRADUATES AWARDS PRESENTATION AND HONORARY MEMBER AWARD:
Graduates Restaurant, TAFE Regency Carbfays, |; Regency ParkCommencing at 60m (Drinks)for a 7.00 pm
start. $40L y Of dzRS& LINBE RAYYSNJ RNAyla FyR I o O2dz2NES YSIf @ 5

FRIDAY MORNING AUSTRALIAN SERVICES UNION BREAKFAST
Thank you to the ASU for sponsay a continental breakfasitarting at 7.30 am on Friday at Glandore Community
Centre 25 Nalder&treetGlandore

CONFERENCE EVALUATION:

The best way of meeting your needs for next time is to get feedback! Please make sure that you fill out the evaluation
form in your conference bag and place in the box at reception (keep half of the raffle tiGket prizes available

that will be drawn at close on Friday.

CONFIDENTIALITY:
Please respect that some discussions during conference activities can inmositve information that should not be
shared outside that activity.

This program is correct at the time of printing.



CANH PARTNERS FOR THE 2010 CONFERENCE
PLATINUM

Office for Recreation and Sport

The Office for Recreation and Sport (ORS) is thedgadcy for thavhole of governmenbe
activeagenda- which aims to make more people, more active, more oft€hé ORS delivers a

wide range of programs and services that support the vision for all South Australiansitb 620 A @S
F 2 NJ. \iskviws.Beactive.com.a@nd www.recsport.sa.gov.au

® be aclive,

SA Health

SA Health aims to ensure healthier, longer and better lives for all South Australians through a
(T Government ofsouth Ausratia comprehensive andustainable health system. SA Health works to achieve these aims by
\:’j’/ SA Health strengthening primary health care, enhancing hospital care, reforming mental health care and

improving the health of Aboriginal peoplettp://w ww.health.sa.gov.au

Community Benefit SA
Community Benefit SA provide owf project funding to assist incorporated, ngovernment non
/T Government of sauth australia PYOfit Charitable and social welfare organisations to:
Gy Community Beneft SA 1 Improve the weHbeing, quality of life, community particifian and life management skills of
disadvantaged individuals and communities
A Develop and strengthen communities across the metropolitan, rural and remote regions of
South Australiahttp://www.dfc.sa.gov.au/cba

Aisin Australia
A,S’N Toyota Sewing Machines have been manufactured by AISIN since 1946. Japanese designed with
One Team, Best Future the expected Toyota quality their Home Sewing Products give good value for your investment.
http://www.sewing.aisin.com.au

Centacare

Centacare Catholic Family Services is the official community service agency of the Catholic
Archdiocese of Adelaide. Centacare delivers responsive, flexible and effective services to the South
Australian community wthout regard to religion, race, cultural or economic circumstance.
http://www.centacare.org.au/

Centacare

Workskil
Workskil is a community based, nfar-profit employment service provider. As thargest Job
Serviceustralia provider in South Australia and theth largest nationally, Workskil employs a

. team of over 300 professionals including specialists in recruitment, human services and

Work Sk| l counselling, delivering a broad range of services from offices across Suie and Geelong.

22N] A1AfQa YAadaArzy Aa (2 Faarald AYRAGARdZd t& Ay
difference in their lives bgssisting them to overcome their barriers to work and to guide them
through a path to meaningful and sustabiia employmenthttp://www.workskil.com.au

DFEEST

The Department of Further Education Employment Science and Technology (DFEEST) through the
South Australia Workisiitiative has provided $1.8 million in grants to communities in the 2009
financial yeato support community learning projecthat re-connect disadvantaged target groups

to training and employment pathwaybttp://www.saworks.sa.gov.au

City of Marion
Marion is located 10km south of AdelaideBIT Ithas a population of about 88,000 residents. It is

the 6thlargestcouncil in SA. and is a shopping i&dustrial hub Community is the heart of Marion
CITY o and thecouncil works handh-hand with residents to create a safe, accepting anderstanding
MARION city. The city's centrepiece is the Marion Cultural Centre and the Living Kaurna Cultural Centre,
which showcase the region's ritieritage. Council operates four neighbourhood and community
centres, whiclogether attract about 40,000 people a yeduttp ;//www.marion.sa.gov.au

Government of South Australia
€ ) Department of Furt ™

mployme



http://www.beactive.com.au/
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Satisfac

the teachers’ credit union

Active * Strong * United

proteus

SUPPO

Community Business Bureau

Community Business Bureau (CBB) is afsetfed, notfor-profit social enterprise that specialises

in the community sector. CBB provides training in Governance, Mediation Services, Risk
Management Strategic Planning, Grant Writing, Financial Accounting Services and Salary Packaging
solutions to notfor-profit organisations Australia widel: 8444 970http://www.cbb.com.au/

Satisfac Credit Union

SatisfacCredit Union, the Teachers' Credit Union, is building one of the strongest, most progressive
credit unions in South Australia with a membership that grows from within the educational system
and the surrounding communitittp://www.satisfac.com.au/

Australian Services Union (ASU)

The ASU is a key South Australian Union covering workers employed in Local Government,
community services, energy, airlines, finance, information technology, call centres and as privat
sector clerical and administrative workers.

Our Union will be a strong, active and growing Union, organising workers to collectively
build power in our workplaces, industries and communities to win better working conditions
and to build a fair and jusociety for allhttp:// www.asusant

Guild Insurance
Since 1963, Guild has maintained a strong reputation for providing quality insurance solutions to
satisfy the needs of professionals across Austrhtip.://www.guildgroup.com.au/insurance.html

Proteus
The Proteus Leadership Centres focus on creating great leaders by offering fun, positive skill
enhancement options for individuals and organisations acrossralia and beyond.

Our education and training is interactive, our business assistance programs have a direct and
lasting impact, our leadership events are world class, and our leadership bookshop is tailored to
Gt SI RSNE hispNivikv. piloteusclerifreScinh
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Diamond Coffee Platters Plus Catering
Atlas Event and Party Hire Flagstaff Coaches
Genesis Depart. of Premier and Cabinet

Charlesworth Nuts

SPECIAL THANK

STO

Derek Copeland and Tom Walker for their efforts as our conference photographers.
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www.asu-sant
http://www.guildgroup.com.au/insurance.html
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ASSOCIATION INC.
CANH 2010 Conference Registration and Tax Invoice
27 - 28 May 2010

Title: Given Name: Surname:
Organisation:
Position/Role:
Postal Address:
Telephore: Facsimile:
E-mail:
BONUS The first 100 people to book for both days will be given a Be Active T Shirt free of charge.
PLEASE TICKV CANH CANH
B Member Non-Member
A Full Registration (Thurs & Fri) $160 $200
A Special Offerand person from same centye $125 $200
A Day 1 only (Thurs) $120 $150
A Day 2 only (Fri) $110 $130
é\ Pre-Conference Dinner (Wegsday) (pay at venue)
A Conference Dinner (Thursday) $40 $40
B (Includes pre dinner drks & 3 course meaBIeaseNindicate interest in having a bus pick up from:
6 Glandore toThursdayDinnerandreturn A Glenelg toThursdayDinnerand return
A ASUContinentalBreakfasiFriday Morning) (sponsored)

Amount Enclosed (includes GST) P X...X P X.X....

OwS Q.. XXX0

A Application for Country and Outer Metropolitan Volunteer Registration and Travel Subsidy (with funding
support from Community Benefit SA). Subsidies will be allocated onegogre. Pay full registration fee now. CAN
will reimburse centres once payment and confirmation is made.

DIETARY REQUIREMENTS
A Yes, | have special dietary requirements

6

Pleasdandicate

SPECIAL NEEDS Please list:
'f‘ Yes| require ramp access
A Yes, | have special requirements

Pleasandicate

H

ENCLOSE CHEQUE OR MONEY ORDER MADE PAYABLE TO
Community and Neighbourhood Houses and Centres Association Inc
* 1/25 Naldera Street, Glandore SA 5037
( 088371 4622 ( 1800633616 Toll Free (non metro) (=1 08 8371 472
8 info@canh.asn.au  www.canh.asn.au
Tax Invoice ¢ ABN: 98 522 761 073 This document will be a Tax Invoice for GST purposes when you make pay
Please take a copy for your records.

A Tick if you do NOT wish to be included in the delegate list which will be passed on to all delegates.

ment.

Guests may be filmed or photographed at this event and these images may be used in publications or on websites for
promotional purpges. Please advise a staff member if you do not wish your image to be used in such a way. In

displaying this notification, CANH is complying with the information Privacy Principles.


mailto:info@canh.asn.au
http://www.canh.asn.au/

CANH 2010 Conference Registration and Tax Invoice
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27 - 28 May 2010 WORKSHOP PREFERENCES - Please Tick V

Thursday 27 May 2010

Please Tick V | TIME | SESSION PRESENTER
A Al Eight Steps to Transforming Your Organisation Tara Casey
Z g S [
@ %’) 2 A A2 Results Based Accountability Brian Smith
0 < —
o = ' ~
2 § g A A3 Neuro-Linguistic Programming Wendy Wicks
©)
A Ad Water Crisis ¢ Riverland Community Snapshot River Group
A B1 Influencing Change Fraser Keegan
Z g 8
Q % o A B2 Change from the grassroots up Jim Cavaye
0N X m (V)
o = ~
2 § 8 A B3 Changing Perceptions of Volunteering Kaye Mahomet
© S
A B4 The changing environment - KESAB Simone Cunningham
A D1 Enggglng your community within a changing Bev Colville
W oo environment
Z 9 g
% in al S A D2 Change and Leadership Joanne Pimlott
O -
o o S -
6 = Sr' A D3 Qualities of a Leader Jodie Ensor
A D4 Community Food Movements claire nettle
Friday 28 May 2010
Please Tick V. | TIME | SESSION PRESENTER
A E1 { ONBR /26& a! yoStiSdS| Jenny McCormick
s g S [
Q 2 s | A E2 Service Excellence Sue Sansome
22 |w| T
e § 2 (A E3 Work Life Balance Manuel Karkafiris
(@) o
A E4 Industrial Relations Keith Godfrey
A F1 Print Making Rosa Hillam
o ~
2 A F2 Wellness at Work in Your Life Monica Linford
(9]
x ~
g 8 A F3 Cooking ¢Bush Tucker and Barbecue Katherine Vudulich
(V]
L Lo (V) .
5 S A F4 African Dance . dZNHzy RA |y
3 o Dance Group
o
o ~
) A F5 Something in silk CANH Team
A F6 Woodwork Shed Malwa Group

Numbers will be limited for each workshop session. As bookingsvill be taken in order of enrolment, we recommend
that youbook early
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CANH 2010 Conference Coach Tour

Wednesday 26 May 2010

Departs 9.15amsharp Glandore Community Centre
25 Naldera Street, Glandore

Cost: $40 (includes Morning Tea &ihch)
TOUR
1* Stop: Christie Downs Community House (Morning Tea)
2" Stop: Community Garden Majorca Street Hackham West
3" Stop: Hackham West Community Centre
4™ Stop: Aldinga Community Centre

(Lunchg WoodHired oven food vegetarians catered for)
5™ Stop Picket Fence St Marys
6™ Stop Mitcham Community Centre
Returns: Glandore Community Centapproximately 3.45 ¢ 4.00 pm

For further details contact Ellen on ( 8270 5377 or 0410 622 937

BOOKING SHEET - NO PHONE BOOKINGS ACCEPTED
FAXBOOKINGHEETB)82701338TOCONFIRM OURSEATSSAP ONL46 SEATS

Surname First Name Centre Amount

Total

Please make cheques out to:  Aberfoyle Community Centre
Att. EllenJezierski
1 Jessica Streef\berfoyle Park SA 5159

Note: Credit card facilities are not availabled no refunds given within 7 days prior to coach tour

Pleaseask councils/treasurers to indicate the This becomes a tax invoice when completed
name of participants the payment is for when photocopy for your records
forwarding cheques! ABERFOY®OMMUNITCENTREBN:
40941621452

Receipts to be forwarded t¢gAddress for receipts)




